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Date: 07.03 2014
CIRCULAR

Sub: Group Health lusurunce Policy for MTNL Working Employees— Regardmg

extension of Schewe from 16.03.2014 to 09.03.2015.

~This is in' continuatic o of  this office circular  no. MTNL/CO/PEI‘S/W EuGHIS« |
(Renewal)/2012/124 dated 8" NMarch 2013, As per approval of Competent: Authonty, it has been

decided to extend the Wona.n - Employees Group Health Insurance Scheme for one more year
from 10.03.2014 to 09.03 .- The Indoor part of the Scheme will be managed through an

Insurance Policy which will Iu.., served by M/s United Indla Insurance Co. Ltd through following

two different TPA's in Dellil and Mumbai.

For Delhi- M/s E-Med.nte]{ 'A & M/s Vipul MedCorp TPA
For Mumbai- M/s Raksha TP A & M/s Paramount TPA

The Scheme shall take effect from 10.03.2014 for a period_- of one year.,

There shall be following cliiiupes in the policy w.e.f. 10.03,2014

1. In case of major iliness the capping of 80% is enhancecl to 100% of the sum msured 1e.
Rs. Two Lacs. '

-2, Corporate Floater Facility is replaced by Super Top Up Facility under which the TPAs
shall directly settlc the Major 1Hness cases upto Rs. Four Lacs beyond the sum msured of

Rs. Two Lacs on fumily floater basis. The following diseases/ procedures shall be
covered under the Major lllness category- -

Major illness - am_mph sty, cardiac surgeries, cancer. surgerles mcludmg chemotherapy,
brain tumor surgesics, pacemaker lmplantatlcm for sick/sinus syndrome hip replacemem
and joint replauenm i, Kidney related diseases mcludmg dialysis and kidney transplant.

Any other such discuses which is prolonged due to cemphcatnons where hof;pltahzatmn is
for seven days or more

3. Any two dependent children of the employee shall be covered however family size of 06

members shall rermiann the same.

. Other terms and conditions of our office circular no. MTNL/CO/Pers/Med lns /W, E/20] |/62"

dated 09th March 2011 & NTNL/CO/Pers/WE-GHIS/2011/Vol. 11/741 dated 09.03.12.shall
remain the same. . |

Any further information in this regard may be had from the concerhed GM (Admn)
Office in Delhi and Mumibai / GM (HR) in C.O. or from the day time Help DeSkS‘f

prowded by the TPA(S) fcr the benefit of the employees.

This issues with the approval of the C LJlllpb‘[Gﬂt Authoiity. Hmdl versmn follows.
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12, M/s Raksha TPA & M/s Paramount TPA: TPAs for Mumbai
13, Office Copy




