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IDA Scale Up-qra‘datlon of Executives from E-3 to E-4 under Tlmé Bound e
ur der MTNL - 3

Iti pursuance of tﬁe’ order contained-in MTNL, Corporate Office, New Delhi No. MTNL/CO/Pe
Exec/07 catea 11.8.2007 ' and” MTNL/CO/Pers-ll/Prcin Pol-Exec/07/851 dated 31-03-2009gited *abov
Executives are hereby granted IDA Scale Up-gradation from the iDA pay scale of Rs.24900-50500 (E-3) to

1

(E-4) on cornpletion of 5 years of qualifying service in their current IDA scale with effect from

o.[Name of thelOfricER

sho
o

against

However, the date of effect'may be given in accordance with MTNL Corporate Offi

‘para 3.1 if the tentative date of promotion is different, under intimation to this office.

i

o8 letter refegtad a

entativeal
SUMAN JAIN 18/02/2012
2 |ANIT JAMWAL AC-15341 |C.O 18/02/2012 B
3 |NRESH KUMAR SACHDEVA  [AC-15345 [FIN 18/02/2012 _
4 [VIRENDRA VARSHNEY AC-15349 [FIN [18/02/2012
5 |VIRENDER SINGH AC-15303 [FIN 18/02/2012 'é’ ?{
"6 |NEELAM GARG AC-15300 |WS 18/02/2012
"7 |RAM KRISHAN YADAV AC-15301 |NP 18/02/2012 i, 18 |
"8 |KRISHNA KUMARI AC-15343 |WEST 18/02/2012 i
"9 [SHASHI BHATNAGAR AC-15308 |IT 18/02/2012 ¥ ik
10 [KANWAL JEET KAUR AC-15342 |TY 18/02/2012 IR IR
11 |RAJENDER SINGH AC-15306 |WS [18/02/2012 T
12 [RAM AVTAR AC-15346 |WS  [18/02/2012 s "Bk |
13 |RAM NARESH AC-15347 |Ws 18/02/2012 4
14 [SRINIWAS AC-15348 [TY 18/02/2012
15 |NARINDER KUMAR BUDHIJA  |AC-15304 |WsS 18/02/2012
16 |MAHIPAL SINGH YADAV AC-15307 |PLG-DEV 18/02/2012
717 'MiRY CHAKCKO |AC-15344 [EAST 18/02/2012
"T1% IMAHINDER KUMAR AC 15305 |CENTRAL [18/02/2012
19 [RAVENDRA KUMAR SHARMA [AC-15298 {BC [18/02/2012

On up-gradation to the IDA scale, the pay of the officers will be fixed as per rules. Igéﬁhe officer ls§on leave on the

due date of up-gradation, It will take effect from the date, the officer assumes charge. 8 gé :
Before fixation of pay in the up-graded scale, the concerned Accounts Officer will verify afresh the daté..Qn

which the IDA scale was last fixed as given above and the date of completion of 5 years of continuous service of this

officer from his respective service books. In case of any anomaly, the fixgtion in the hg her sca_!e:,l Il not ba;q!x n .

v

effect and case may be referred to this office immediately for further necessary action, ‘ § 49 Gh i o
i . i i §1i Rl

% ] e

Further IDA scale granted to any Executive by virtue of any local officiating arrangement will not count for the -

purpose of IDA pay scale up-gradation. o L

Since the first review under Executive Up-gradation pelicy is to be made with reference tq:?‘;01-10-2004§apy,
up-gradation due to the Executive on or before 01-10-2004 bases on earlier time bound policigs, such up-gradations will be
granted to the executives on the basis of options as one time relaxation if he/she is willing forisuch promation in accordance
with the concerned regulatory conditions. Options once exercise shall be final. ‘The subsequ@)téeligibili pfor IDA pay scale

up-gradation of such executive will be governed by MTNL's Executive Time Bound Up-gradation scheme.
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o sequent t» un-gradation of IDA pay scale of the Executives, there will' be noleh
Aion, cities and respoqs!bih-:a;a w the Executives unless any chenge s order:i: in any spe ifl

In case any dlsclplinarylwgllance case is pending a.,a"wst the efflcerg,mentloned
-, officers any punishment like stoppage of mcremeritlpumshment etc. 's currqnt the fact
ofﬁce and tk.e officer should not be given IDA up-gradation. 5.8 : ;;5

Every Executive whose pay is up-graded to-next higher IDA pay scale will have to
Weeks of training (One week in Admin|strat|on/Management/Custom'er Care and one week:in |
competence area) for being eligible for drawl of ZCOND increment in the up-graded IDA S
completed within a period of two years from the date of up-gradation to the higher scale.
successfully undergo the prescribed Two weeks training will not be eligible for consideration o
even if he/she is due for u p-gradatron otherwise. The detailed lnstructl ns with regard to tralnlng
§ , &
The following categortes of Executives are exempted from undergoing o week mand
in the above para viz. who

(a) have separated from the company, ] & 4
(b)  would be superannuation within a period of two years from the date of issue oft :
(c) were covered under the review dates for the year 2004, 2005 and 2006 -

s

The provision of. training shall Lemaln in operation for all other Ex utrves wh
categories and whose revrews are due oni1/10/2007 onwards. _ i &' i i

No claim what so ever can be made by any Executive by comparison; on grounds okseniorlty. glass. cpmm
sadre, stream etc. Further, except as provided in the Time Bound Promotion gulc!ellnes no_clajm-will lie o ount of a
he other prowsrons of FRSR in the context of pay scales, pay fixation, substantive status etc, = ’ v g

The umts of ihese Txecutivas shown above are as per the record available in this office. _
" e unit, this order ==y o¢ given effect to by GMs under whom they are presently Work ng) without waitlng for amendmg
ard under mtmatron to this offvie. "Any « thpf r*mc:repanmes if rottved ;Ieas:= Liimate lmmediafvly for Issue of nece@sl
amendment to this office. - gy A

Necessary charQe reports may be sent to all concerﬁed.

This has got the approval of the Competent Authority.
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Copy to :-
ED(WS), MTNL, Delhi

GM(HR) MTNL, Corp. Office Delhi.
GM(Fin.), MTNL, Delhi.

GM's Concerned. MTNL, Delhi.

SA to ED, MTNL, Delhi:
AGM(BIdg.)/SDE(HRIS) /SDE(DM)SDE(Trg Coord.), MTNL, Delhi, i

AO(P&A) Concerned. It is requested to ensure that order is. implemented as per Ins ;ions contalnqg in
Corporate Office letter no. MTNL/CO/Pers.lI/Prom. Pol. Exec /07 dated ’l .9.2007 and? MTNL/CO/Re
ll/Promt Pol-Exec/07/851 dated 31-03-2009. In case of any doubt neces.gfry clerlficatlpn may ple
sought from this office before implementation. . : ;

8. Officer concerned.

9. Office copy/Master File.
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